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As students with disabilities move into work-based 

learning experiences and 
into employment, they 
must be informed of their 
rights and options with 
regard to disclosure of 
their disability.  Students 
who need accommo-

dations in order to access the Job Corps program 
may need those same supports in the work 
environment.   
 
The Disability Coordinator, the Career Transition 
Specialist, and the Career Technical Instructor, at 
a minimum, should work closely with the student 
as he/she approaches “real world” work 
experiences by: 

● determining the essential functions of the job 
(what are the specific job requirements) 

● reviewing the need for possible 
accommodations 

● gathering necessary documentation of the 
disability 

● educating the student about what his/her 
options and rights are with regard to 
reasonable accommodation 

● providing the student with disclosure 
considerations 

 

 

 

 

 

 

 

 

 
 

 
 
 
 

To DISCLOSE or NOT to DISCLOSE? 
Certainly the decision to disclose one’s disability is 
a personal one and can only be made by the 
student.  The role of Job Corps staff is to support 
the student in acquiring and understanding all of 
his/her options and how to analyze each new 
situation so that he/she may be able to make 
informed decisions.      

Why Disclose? 
Before a student with a disability 
decides to disclose his or her 
disability, he/she should be clear 
about the purpose of disclosing. 

There are a variety of reasons why 
someone might choose to disclose their disability.  
The most common ones are: 

● Need to request reasonable accommodation 

● Safety reasons 

● Health considerations 
 

If a student chooses to disclose his/her 
disability, he/she may do so: 

• On job applications 
• On employment cover letters 
• On medical questionnaires 
• On equal opportunity monitoring forms  
• Prior to attending an interview if 

accommodations are needed for the 
interview 

• At the interview 

  

DISCLOSURE OF A DISABILITY 
Considerations for Work-based Learning and Employment 

 

RESOURCE 

Disclosure Decisions, To Get the Job, was 
developed by Virginia Commonwealth University, 

School of Education and the Department of 
Physical Medicine and Rehabilitation, and serves 
as an excellent resource for assisting individuals 

with disabilities understanding disclosure 
decisions.  This document may be found at: 

http://www.worksupport.com/research/ 
viewContent.cfm/585 

 

Job Corps Disability Website 
Information on Disclosure 

http://jcdisability.jobcorps.gov/html/cdss_cd.htm 
 



 

Job Corps  
Resources 

 
Job Corps DisABILITY 
Website 

http://jcdisability.jobcorps.gov/  
   

Job Corps LD & AD/HD 
Website 

http://jccdrc.jobcorps.gov/ld 

 

Job Corps Health & 
Wellness Website 

http://jchealth.jobcorps.gov 

 

Job Corps Supporting 
Students with Mental 
Health Disabilities Website 

http://jchealth.jobcorps.gov
/ health-topics/mhd 

 

 

Additions to the LD & 
AD/HD Website: 

 
PowerPoint Presentation from 
ongoing Webinars: 
 

Career Technical 
Instructor's Role in the 

Disability Initiative 
 
 
 

We would like to 
hear from you! 

 
Send your questions, case 
scenarios, or strategies and 
accommodations suggestions 
that have proven successful 
in your classroom or training 
environment to: 
 
 debbiemjones@comcast.net. 

What Job Corps Staff Should Know about 
Disclosure Do’s and Don’ts  

 
Disclosure information is excerpted from “Disclosure Dilemma for Advocates.”  
Buchanan, Laverne, Heath Resource Center, George Washington University. 

http://www.heath.gwu.edu/node/198  

 

Do 

● Link discussion of disclosure 
with student to self-
determination and self-
advocacy. 

● Engage student in a 
discussion regarding 
thoughts and feelings on 
disclosing personal 
information. 

● Determine the reason(s) 
with student for needing to 
disclose. 

● Weigh benefits and risks of 
disclosure or not disclosing. 

● Plan and, if necessary, 
practice with the student 
how to disclose personal 
information. 

● Determine with student who 
needs to have this personal 
information and why; limit 
information sharing to 
essential persons. 

● If a minor, obtain the 
permission of the student 
and parents/guardians to 
share personal information 
and if an adult, obtain the 
permission of the student. 

● Discuss private information 
in a private setting. 

Don’t 

● Share personal information 
about the student without 
his/her consent and 
involvement, or the consent 
of parents/guardians. 

● Discuss personal information 
regarding the student with 
persons who are not 
involved in his/her service 
delivery. 

● Ask personal or specific 
questions in a group or 
public settings. 

● Leave written information in 
an area that may be read by 
others not involved in the 
delivery of services to the 
student. 

● Use confidential information 
for any reason(s) other than 
the purpose for which it was 
collected, disclosed and 
indicated to the student and 
parents/guardians. 

● Think the student is not 
capable because of his/her 
disability. 

● Make excuses for the 
student based on his/her 
disability 

 

RESOURCE 
The 411 on Disability Disclosure,  

A Workbook for Youth with Disabilities 
The National Collaborative on Workforce and Disability for Youth 

(NCWD/Youth) Funded under a grant supported by the Office of Disability 
Employment Policy of the US Department of Labor,  

Grant # E-9-4-1-0070. 
http://www.ncwd-youth.info/resources_&_Publications/411.html 

 


